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POLICY   
 

In order to create and promote a healthy, first- and second-hand smoke-free and 
sustainable environment for the College community and to model same for the community-at-
large, effective Monday, August 29, 2016, with the start of the 2016/2017 academic year, 
Luzerne County Community College will provide a completely tobacco-free environment on all 
College-owned and College-operated property and, to the extent possible, at all College-
sponsored events held off-campus.  The remaining language of this policy shall be in effect as of 
August 29, 2016. 

All employees, students, visitors, and other College constituents are prohibited from 
using any and all tobacco and tobacco-related products on all College-owned and College-
operated property; employees and students are further prohibited from using tobacco and 
tobacco-related products at all College-sponsored events held off-campus.  Tobacco and tobacco-
related products include but are not limited to the following: conventional tobacco cigarettes, 
alternative-style cigarettes (e.g. bidis, clove, kreteks, etc.), all forms and variants of oral or 
“chewing” and nasal tobacco products  (i.e., snuff, snus, herb chew, coffee grinds, etc.), 
electronic cigarettes, cigars, cigarillos, hookah-smoked products, pipes, vaporizers, as well as 
any product intended to mimic tobacco products, containing tobacco flavoring or delivering 
nicotine, with the exception of smoking cessation products, such as nicotine patches, lozenges 
and gum, which are excluded from this policy.  This policy applies to all College-owned and 
College-operated property, including but not limited to all buildings, walkways, parking lots, 
athletic fields, and college vehicles, both on the main campus in Nanticoke and at all off-campus 
dedicated sites.   

The College is committed to supporting students and employees who wish to stop using 
tobacco products.  Assistance to students and staff is available through the Human Resources 
Office (for employees) and through the Student Life and Athletics Office (for students). 

College employees are encouraged to kindly remind violators of this policy in support of 
creating a healthy learning and working atmosphere, and to notify the Safety and Security Office 
of areas of College property where violations are observed on a repeated basis.   

All College constituents are expected to comply with this policy.  Individuals who are 
observed acting outside of this policy will be reminded of their obligation to observe College 
policies while on campus.  Repeat offenders will be required to meet with a designated College 
official to discuss the policy and the importance of compliance.  College-wide compliance will 
be assessed following the first year of implementation.  If it is determined that the frequency of 
non-compliance necessitates instituting consequences for such actions, the following 
consequences will be considered:  
• First Offense: Required to meet with designated College official to discuss policy and the 

importance of compliance. 
• Second Offense:  $10.00 fine 



• Third Offense:  $25.00 fine 
• Fourth (and subsequent) Offenses:  $50.00 fine and referral to the appropriate College 

official which may result in appropriate disciplinary action as follows: 
o Students – referral to the Enrollment Management and Student Development 

Office which may result in suspension or expulsion; 
o Employees – referral to the Human Resources Office which may result in action 

in accordance with relevant College policy and procedure and/or collective 
bargaining unit agreements; and,  

o All other College visitors and constituents – referral to the Safety and Security 
Office, which may result in a temporary or permanent ban from College property.  

 
 
 
 


